
Visier People® is your end-to-end people 
analytics solution for building a people-
powered enterprise. 
Unlike other people analytics tools, Visier 
delivers disruptive time-to-value with pre-built 
analytical workflows that connect all the right 
people and data to achieve better outcomes.

Overcome Your 
Toughest People 
Analytics Challenges 
Using Visier

McKesson eliminated 1,000 hours of work by decreasing 
redundancy. For example, they’ve standardized their 
monthly headcount reports, which were historically 
completed by each business unit using their own format, 
each with different attributes and columns. 

1,000 hours of data 
work eliminated 
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Consolidating and harmonizing complex people data1
Preparing data in the format needed for 
analyses is the most time consuming step 
of the people analytics process.

Visier connects directly to your source 
systems, prepares your data for analysis, 
removes duplicates, fills in the missing 
values, and creates a time-based view of  
the entire employee lifecycle.

Organizations have an average of 16 major HR 
modules in 2021—up from 10 in 2020.

C U S T O M E R  S P O T L I G H T 

version of the truth 1
Delivering standardized metrics for measuring what matters   2

People data sits in multiple systems, which can cause problems down the line if it isn’t uniform. 
Visier’s proven data model combined with standardized metrics and benchmarks guide users to the 
right questions—and the right context—so they make better, more responsible decisions

C U S T O M E R  S P O T L I G H T 

“A key early decision was to use Visier as a business tool, not just 
an internal HR tool. While HR needs to have it, our key stakeholders 
are the managers and leaders running the business. Visier enables 
everyone to ask and answer questions themselves using data.”

— RJ Milnor, Global Head of People Analytics at Uber

83% 
of survey respondents say  

connecting HR data to business 
results is their top obstacle 

used people data to 
execute on DEI goals

By using people data, Snap Inc. was able to double 
the women in tech leadership roles and double 
Black women hires in their organization. 

Building a data-driven culture that drives better business outcomes3
Business leaders are eager to have more access to people 
data to quickly answer new questions arising every day. 
However, HRBPs are not always prepared to immediately 
answer the questions they receive. 
Visier’s question-led experience makes it easy for every 
user to start with any question (built-in and on-the-fly), and 
follow the scent of data to the answers they need to make 
decisions they can act on.

C U S T O M E R  S P O T L I G H T 

Securely sharing people insights at scale4

Most people analytics teams are fairly small and therefore struggle to keep up with never-ending 
requests for dashboards and reports. 
Visier customers are approximately twice as productive as organizations using other solutions, 
delivering as much or more value with a smaller team size.

Ratio of people analytics team members to employees that they can support

1:6031
using Visier 

1:2900
without Visier

Delivering insights into entire employee lifecycle5
97%

of executives feel they don’t have all the information they 
needed to make sound people decisions

ATTRACT
•  Do you have a wide enough array of applicants?
•  How long does it take from posting a job to onboarding?
•  Who are your superstars?

•  Are candidates turning over in the first 3 months?
•  How long does it take for new hires to become proficient
•  Are new hires connecting within the organization?

•  Are employees using the skills-building resources?
•  Which employees have the skills for promotion?
•  Are there diversity issues in training participation?

•  Is the pay equitable?
•  Are pay raises keeping up with inflation?
•  Is salary compression an issue?

•  How are employees responding to engagement surveys?
•  What is the rate of resignation and is it increasing?
•  How often do employees get promoted and to which roles?

•  What are the stated exit reasons?
•  Does salary compression make employees leave for better pay?
•  How often do former employees get rehired?

ONBOARD

DEVELOP

REWARD

RETAIN

OFFBOARD

Most HR orgs have multiple systems for managing the different aspects of the employee lifecycle. Pulling 
reports from each system, and then combining these together, can be a long, manual process.
Visier enables organizations to quickly analyze data from the entire employee lifecycle—all in one place— 
and improve employee recruiting, retention, productivity, engagement, and more:

 For more information, visit visier.com. 


